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Official Jobless Numbers Skyrocket,
But Help for Workers is Slow

With an almost unprecedented one-month
jump in the jobless rate as the background (see
accompanying stery on this page), working fami-
lies stepped up their prassure on U.S. Senators to
pass an economic stimulus plan that puts work-
ers first and to do it quickly.

Unempioyed waorkers, joined local union
members and leaders and community activists at
several Nov. 2 press conferences and other
events to highlight the impact of the Republican-
ied congressional stali on worker relief in favor of
huge tax breaks for corporations and the wealthy

In Denver. unemployed machinists, Hotel
Employee anc Restaurant Employes and Teamster
members urged Sen. Ben “Nighthorse™ Camphell
{R) to support quick and real refief for working
families, who have seen more than 638,000 jobs
disappear in announced layoffs since Sept. 11

Other Nov. 2 press conferences or rallies in
the selected senators home-states were heid in
Arizona, Georgia, Maine, Louisiana, Nevada,
North Carolina, Gregen, Vermont and Wisconsin.

More workers lost their jobs in Octcber-
415,000-than in any one-month period since
May 1980. The unemplcyment rate jumped to 5.4
percent, compared with the 4.9 percent rate in
September, the U.S. Department of Labor repart-
ed Nov. 2.

Job ioss ripped through the private sector,
with 439,000 private-sector workers pink-slipped
fast month while 24,000 government jobs wereg
added.

The massiva job loss is a combination of an
economy that hac been slowing for several
months and the aftershocks of the Sept. 171 ter-
rorist attacks, economists said. More than
638,000 laycfts have been announced since Sept.
11, according to figures compiled by AFL-CIO
researchers,

“The huge jump in this month’s unemploy-
ment rate makes clear that we are at a watershed.
and we need an aggressive policy response that
provides real eccnomic stimulus to combat the
deepening recession,” said AFL-CIO President
John Sweengy.

Aimast twe months after the attacks, relief for

working families in the form of enhanced and |

extended unempicyment benefits, nelp to main-
tain their hea'th insurance and other vital compo-
nents of economic stimulus has been road-
blocked by congressional Republicans.

‘The sound of inacticn in Washington nas
been deafening,” said Sonny Hail. president of
the AFL-CIO Transportation Trades Department,
ina call for economic heip for workers affected by
the Sept 11, aftacks, including some 140,000 air-
line and aviation industry workers.

The House passed a $100 billion stimulus
bill Oct. 24-with nearly $30 billion sef aside for
tax breaks for corporations and the wealthy and
no guaranteed relief for workers who have |ost
their jobs or seen their work fours stashed.
Senate Republicans announced an $89 biltion
plan last week patterned after the House bili, with
the majority of "relief" going to corperaticns in
tax breaks

But the need for help for working families is
not expected to diminish. Economists note gov-
ernment  unemployment figures generally lag
behind events and the numbers of jobless work-
ers are expected to increase. The jump in the
unemployment rate is the largest since the
Reagan recession began building steam in
October 1981,

Economists also predict the continued fall-
out from the Sept. 11 attacks, anthrax fears,
falling consumer confidence and werries over
unemployment will slow consumer spending fur-
ther and warsen the ecanomy.

in the new figures, the hardest hit industries
were manufacturing, airlines, the travel and hos-
pitality industries and retail.

Manufacturing lost 142,000 jcbs. This was
the fifteenth consecutive month of manufacturing
job loss. Since July 2000, manufacturing has lost
1.3 million jobs and manufacturing employment
has fallen to ievels last seen in November 1985,
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The hose licket has been
reduced from 85000 npieces to
75,000 pieces which in turn will mean
at least 20 more jobs wiil be iost in
the Hose Dept. This is not counting
the jobs already scheduled to be lost
due to the company taking the busi-
ness to another supplier. The compa-
ny has also decided that no new orders for hose will be done in hose
final: the latest being same new orders from Chrysler that the company
is taking to Wahoo to do the finish work.

When | asked the company if this was true, they said yss.

The Akron team said no new business would be done in hose
final. Hose final has not left Lincoin yet, and | believe that until it does,
all final work should be done in Lincoln and not Wahoo. We are look-
ing into the Wahoo business and are stifl working on doing something
about hose final.

We lost some cut-adge business to Canada because their ‘tickets
are soft’ - but so is our ticket in Lincoln. It sure seems like the com-
pany doesn't care about Lincoln and cur jobs here. As things get
siower, the company comes up with more time on their hands. Right
now the company is trying to combine jobs, write people up for not
doing enough wark and we have the plant manager climbing up lad-
ders unplugging lights and whatever else he can think of. | have busi-
ness centars violating the contract, then saying "why can't we do this?
| have some of our members fiing in for management and the list
goes on and on and on. We have 76 grievances filed in 2001, That
does not court the ones from 2000 and 1999, But the “company isnt
trying to get rid of anyone”.

The sub fund as of November 13th will by 9.99%. 500 from
Gadsden and Danville are out along with 200 plus here in Lincoin.
With approximately 800 people drawing from the fund, it will not take
lang for it to drop below four percent, Then it may not pay regularly,
and if it does, it possibly will not be a full payment.

This also wili mean that pay for sub outs in the plant wili be
uncertain. {will have to continue to monitor the sub outs in the plant.
If they continue for toa long, | will have tc look at other solutions to
assure peopde of 40 hours.

The Local 285 calendars for 2002 are in. We will be sending
them in with the chief stewards so they can have your stawards dis-
iribute them to all members.

As | reminded you last month, departmental steward elections wil!
be held the week of December 3rd. In my article last month | discussed
the stewards responsibility and obligation to attend the monthly meet-
ings. | also discussed it with the stewards at a recent stewards ciass.
| was disappointed that at the November meeting there were only 43
people in atiendance and not all of them were even stewards.

| would like to wish all of you a safe and happy Thanksgiving.

ANNUAL STEWARDS
AND RETIREES
BANQUET

Another successful Annual Stewards and Retirees Banguet
was held on November 3rd. Guests were {reated to speeches
by the Mayor of Lincoln, Don Wesely and Lincoln City
Councilwoman Annette McRoy. Keynote speaker for the
evening was Charles Clark from the AFL-CIO. Good food
and drink, karaoke and door prizes mixed with a chance to
see and visit with old friends and co-workers rounded out the
evening. Each year businesses and organizations donate a
host of door prizes so that many guests leave with a gift and
memento of a great time.  Following is a list of this years
businesses and arganizations who donated the door prizes
given out. Please remember to spend your hard eamed
union dollars at these businesses.

Thank you,

Mo Anker

COPE Committee Chairman

Elder Jewelry Omaha Steaks
Hy-Vee, 48th & Leighton Golden Corral
Grisanti's USWA Local 286

Red Lobster

Cracker Barrel

Bob's Tavern

Carlos O'Kelly's

U-Stop , 56th & Holdrege

Castle Drive In
Attraction Hair Salon
Misty [sles

Earls Tavern

Westlake Ace Hardware

Joyo Theater Wolfe Ace Hardware
Veloci-Tee T & R’s Garden
Sportscasters Bar & Grill Graham Tire
Murphy's Q.P. Fields Floral

Misty's USA Steak Buffet
Tack Room Hiedelbergs

Lincoln Central Labor Union  Chase Suite Hotel




stuff,

You have 100 much stuft,

Mever is that mors evident than when
you are preparing to move. You find siuff
you thougnt you had lost. You find stuft
you didn't even know you fiad. You tind
important stuff. You find bags fult of stuff
to be thrown away. (If you can possibly
narl with that stuff.) Discovery by inven-

tory. That is what it is.

It can be the same in our lives. In the event of major change, we find
purselves in a position to de a personal inventary. And what you may find
is lots of stuff,

Stuff te be thrown away. The experts catt # baggage; old grudges, old
experiences, old preconceived perceptions, old prejudices, self-doubt,
blame and old huts.

Stuff you thought you had lost; courage, self-esteern, talent, oid
friends, family support.

Stuff you didn't even know you had: new friends, new opportunities,
abiiities and again, family suppart.

And whal you may discover with this personal inventory are a host of

To the Editor,

Here is a copy of the letter | wrote in respanse to the Plant Managers'
letter in the plant newsletter.

Dear Todd Turmer,

Well, you finally wrote somelbing that | agree with and that is a lack ot
respect and distrust. But as aiways you pointed the finger outward instead
of inward and again set yourself apart. We constantly deal with your long
fist of negatives that are written on 2 weekly basis and with your thirst for
the negative it is a wonder anything is accomplished, good or bad.

Hind it interesting you speak of the quality of our “Goodyear” culure.”
What's most inferesting is thal you write &s it you were absent from it.
Mayhbe that's the prablem! Culture is affected as much by the Leadership as
it is Companionship, Friendship and yes, Workmanship. So you see, YOU
are a part of our culture and YGU are directly responsible for it. Maybe
more so! It has been proven throughout history that you are enly as good
as your leadership. So cnce again, pont the finger inward.

Something you failed to mention about our culture, is how it's effect-
ed by our past. Goodyear Management (1.¢. the way we have been run), has
not shown a good track record in years pasl. And with our constant infiux
of new plant managers (which is reminiscent of our own fabor movement
problems) with their own programs and agendas, we have and will stay In
a state of chaos. Which leads to negative attitudas, infighting and lack of
respect for ane another. And than it gets to us on the floor.

Every one of us has heard that there are cerfain things that rofl down
hill and two that we can add to the list are mentioned in your lelter, Respect
and Attitude. Somehow it is either not starting at the top or it is becoming
diverted somewhere along the way. And focussing on the negative isnot a
way of perpetuating respect and a goed altitude.  Again, paint the finger
inward first.

Before the Fourth of July | was asked to be part of a Task Force that
was to meet with management representatives to brainstorm and discuss
ways 1o improve and save Hose Final. Having been a union virgin, in the
sense that my involvement had solely consistad of paying my dues and
doing my job, | went into this with a sense of pride in knowing that we
(management and worker) would be in this together. | had respect for a few
of the management reprasentatives who were involved and was convinced
that we could come up with some timely and reasonable salutions to our
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things to be thanktul for. At this time of ThanksoWing il may be hard &

some of you to think with an attitude of gratiiude. With your jobs beir.
threatensd, it may be easier to only worry about a roof over your head, fo:e
for your family and what the future halds. You may be worried about chai~

ing jobs and leaming a new skiil. You could be worried about keeping vi-.
Kids in college. You may be worried about our threatened social secis.
and pensians.

But always remember this: you are nat in this alone. We are all in .
battle together. We are all determined to fight ili the end against corpora.
greed and corporate acts, decisions. threats and policies desigaed -
demoralize, intirnidate and subjugate. We will continue to fight each ar.
avery Dattle &s it comes to us. And if we continue to stand together and no
pe divided by these attacks, we have a much better chance of winning.

Take a moment this Thanksgiving to acknowiedgs the "right stuff* =,
your life. Say thanks for your blessings. A moment of thankfulness mi,
help ease the burden af your worries.

As always, one of the things that | am very thankful for are the men -
Ders of the Retirees Club that faithtully help to get out the Spotlight aves-
month. | would also fike to thank each and every one of you who hav
helped distribute the Spotlight at the gates each month. Thank you.

problems. Much o my surprise, the baltle fines were drawn early. it wa.
Clear that this was more about "what are you willing to give up" than i we:
"here’s a problem, hiow do we fix it". Never before nave | been more dis

couraged by or ashamed of where | worked. | have always considered it m
obligation to work hard when | walk through those doors and | will contines
to do so, but | witl nat be chastised by you or anyone else about the “us vz
them” attituce that has been perpetuated by Management iiself and wht
will be here long after you and | are gone. Unless you lead the change.

You stated “does the culture improve and the ‘us vs. them' attitiae:
diminish when everything is running the way we would want or does gr
ting everything to run more like we want improve the culture and minir;
the “us vs. themn™ phenomeron?”

My question is, what are we willing to give up in order to make i
507 My question is, what are we willing to do above and beyond what w-
da right now in order ta make this so? And my question is, if wa make th!
50, can we confinue on in an environment which is fraught wilh the geril «
retreating to our past?

Mistakes. You bet. That is our human nature.

Now, learning from them. That is intelligence.

We out on the floor make mistakes on a daily basis and those aroun
us do the same. But through communication and "one on one” interaction
we decide how we can best eliminate those mistakes. No notes,
newsletter, no meelings, no programs, no agendas.

Face to face. One on one.

You wanl to change the “culture”, really change the "culture”.

Come dowr: to our lavel.

Meet face to face.

Bring an attitude of oneness.

Bring ears to hear.

When you can do that and can share it with the rest of your manags-
ment tearn, then and oniy then will you truly see our culture change.

Because, by us seeing your commitment, we will be lad and wii
change also.

Once we've changed within, it is only then we can change thosc
around us.

Respectiully yours,

Bryan Dowling, Hose Final, 3rd Shift



Next Retiree’s
Club Meeting BET‘REE_S LAID the FOUNDATION oF THE
December 10th :

Potluck at 5:30 pm
The Club will furnish the Ham,

Bring a covered dish and your own table service. L (U
We wili have our food drive again for the food bank, 3]t [
50 bring your donations. (L1081

Support America |umwrsiees

. For Sale
'??'3;571,90 gach

Contact Milt Schrigk
. of Barb @ union hall

USWaA Local 286’s Annual
Kids Christmas Party

December 2nd, 2001
12:00 nooh - 4:00 pm

at Goodyear Rec Center
6224 Logan, Lincoln, Nebraska

# Refreshments 3% Pictures with Santa
#% Special Surprises

Please plan now to bring your kids or grandkids.
They will have a great time and so will you. This
ears celebration will be a little different from past parties.
his year we will not be giving out the sacked candy, but will
instead have something new and different for your kids.
"They must attend the party. We will not have extra
“Monday sacks” as in years past.




